
 

 

 Includes a definition of “School Leader” that designates a principal, assistant principal, or 

other individual who is an employee or officer of an elementary school or secondary 

school, local educational agency, or other entity operating an elementary school or 

secondary school; and responsible for the daily instructional leadership and 

managerial operations in the elementary school or secondary school building. 

 

 Includes the definition of “School Leader Residency Program” that means a school-based 

principal, school leader, or principal and school leader preparation program in which a 

prospective principal or school leader attends for 1 academic year, engages in sustained 

and rigorous clinical learning with substantial leadership responsibilities and an 

opportunity to practice and be evaluated in an authentic school setting; and during that 

academic year participates in research-based coursework that is integrated with the 

clinical residency experience; and receives ongoing support from a mentor principal or 

school leader who is effective. 

State Allotments: 

 Directs states, in the allotment of funds under Title II to local districts, must set aside 3% 

of funds to focus on the recruitment, preparation, placement, support, and retention of 

effective principals and other school leaders. Subject to an appropriations trigger for Title 

II funds. 

National Activities 

 Updates the school leadership program and aligns to provisions in the School Principal 

Recruitment and Training Act. Specifically, the bill requires that forty percent of funds 

available under National Activities (Title II) must be awarded through grants, on a 

competitive basis to eligible entities, to improve the recruitment, preparation, placement, 

support, and retention of effective principals and other school leaders in high-need 

schools, which may include: 

 ‘‘(A) developing or implementing leader- ship training programs designed to prepare and 

support principals and other school leaders in high-need schools, including through new 

or alternative pathways and school leader residency programs; 

 ‘‘(B) developing or implementing programs or activities for recruiting, selecting, and 

developing aspiring or current principals and other school leaders to serve in high-need 

schools; 



 ‘‘(C) developing or implementing programs for recruiting, developing, and placing 

school leaders to improve schools identified for intervention and support under section, 

including through cohort-based activities that build effective instructional and school 

leadership teams and develop a school culture, design, instructional program, and 

professional development program focused on improving student learning; 

 ‘‘(D) providing continuous professional development for principals and other school 

leaders in high-need schools; 

 ‘(E) developing and disseminating information on best practices and strategies for 

effective school leadership in high-need schools; and  

 ‘‘(F) other evidence-based programs or activities focused on principals and other school 

leaders in high-need schools. 

State Activities: 

 States MAY use funds to develop principal evaluation (and teacher) and support systems 

that: 

o Must include multiple measures of educator performance. 

o Must provide clear, timely, and useful feedback for principals (and teachers). 

o May include classroom observation rubrics for inter-rater reliability.  

o May inform professional development. 

 

 States MAY increase induction and mentoring programs that are “evidence-based” and 

designed to: 

o Improve school leadership to improve classroom instruction and student learning.  

o Provide opportunities for teachers, principals, and other school leaders who are 

experienced, effective, and have demonstrated an ability to work with adult 

learners to be mentors.   

State Plans: 

 States must develop plans to use federal funds in coordination with local stakeholders 

and principals, and ensure that any strategies to improve student achievement must 

demonstrate evidence before disseminated to LEAs. 

 State review panels must include educators who have been practicing within the past five 

years, including teachers and principals representing various school contexts across the 

state. 

 Prohibition changed to prohibit the Secretary from controlling “elements” of a principal, 

or school leader evaluation system.  

Local Application: 

 LEAs must provide a description of their systems of hiring and professional growth and 

improvement, such as induction for teachers, principals, and other school leaders.  



 

Local Use of Funds 

 

 LEAs can use funds for evaluation and support systems that must include multiple 

measures and provide clear, timely, and useful feedback to teachers, principals, and other 

school leaders.  

 

 LEAs can use funds to develop induction and mentoring programs that are designed to: 

o Improve school leadership to improve classroom instruction and student learning 

and achievement.  

o Provide opportunities for mentor principals and other educators who are 

experienced, effective, and have demonstrated an ability to work with adult 

learners.  

 

 LEAs can use funds to provide “personalized” professional development.  

 

 LEAs can use funds to provide programs and activities to increase the knowledge base of 

teachers and principals on instruction in the early grades, which may include joint 

professional learning activities for educators in preschool programs that addresses the 

transition to elementary school.  

 

 

 

 


